SPS PGT Student-Staff Liaison Committee – Meeting 3 2024/25
14th May 2025

14.00 - 14.30: Tea and cake!
14.30 - 16.30 - Main agenda
1. Welcome and introduction
AB started the meeting by welcoming everyone and allowing all the staff and representatives present to introduce themselves.
2. Feedback / actions from last meeting

· Items on the action tracker
· Assessment and feedback – pushing as a school for courses to provide clear guidance as to what is expected within assessments and what they are being assessed on  
· An audit of course learning pages revealed only 33% provided complete assessment information.
· Standardisation efforts are underway to ensure assessment details are consistently posted on course Learn pages.
· The goal is to improve accessibility for all students, including those with impairments or missed classes.
· Late returns of marks 
· 3-week window to return marks should always be followed - The school tracks return rates; 90% are returned within the 3-week policy window.
· Markers pushed to provide reasoning if the return of marks should fall out with that window
· Out of hours access 
· Estates won’t be looking into this for the time being mostly to minimize risks, accidents or safety incidents. 
· Estates did provide a list of buildings with out of hours access 
· If there's a strong push from students, that the existing spaces in the central area are not adequate, then the school will continue to ask the Estates team.
· Students hoarding unused spot in the library 
· The team from the library has reported that they are piloting a programme to stop this 

3. Dissertations

The main agenda item will be a discussion of your experience with preparation for your dissertation. Questions include but are not limited to:

i. Do you have clear instructions from your programme about what you are supposed to do to succeed with your dissertation?
· Some students felt that there was no clear indication of the dissertation timeline e.g., individual submissions leading up to dissertation submission in August 
· It was suggested that providing an indication of what usually happens between proposal and dissertation would be useful for students to know what to expect 
· Instructions unclear for dissertation for some programmes (MSc SR) – no indication of what the criteria is for this dissertation and what students are being assessed on
· GHEP has had a positive experience with dissertations
· 3 dissertation sessions
· Timelines and signposting to resources
· Dissertation retreat
· Final meeting 
· A retreat is not necessarily needed but the social aspect of being around cohort when planning dissertations was useful 
· Ethical guidance is overly complex; students request simplified summaries and clearer expectations.
ii. Do you feel you have received adequate support from your programme for conducting your dissertation? (e.g. training, preparation)
· Supervisor Engagement
· Mixed experiences; some supervisors are highly engaged; others are less communicative.
· A request was made for clearer guidance on what students can expect from their supervisor.
· Some programmes (GHP) with no assigned supervisors – no feedback for their proposal/ ethics 
· Inefficiency with group supervision meetings (GHP) 

iii. In relation to the above, what do you think your programme is doing well and what do you think they could improve on? 
· In general, the majority of students are having a fairly positive experience with their dissertations.
· Suggestions for next year include:
· Create dissertation timelines/checklists on Learn.
· Include clearer "why" explanations (e.g., for ethics processes); Importance of communicating consequences for non-compliance emphasized
· Provide example dissertations on Learn.
· Ensure consistency in supervisor allocation and communication.
· Clearer criteria and logistics for international placement-based dissertations.
· Better communication around available placements and how to apply.

4. Open discussion
· The discussion at this meeting revolved around dissertations; points mentioned above

5. Any other business
· Additional points raised post-meeting:
· In the PIR dissertation introduction webinar, facilitated by Stephen Hill, we were told not to expect to be able to contact our dissertation supervisors in the final six weeks of the project. This seems unreasonable given that it would include the whole month of July, a crucial point in the project, without support from supervisors. 
· Given the variation in experiences with the early dissertation process across programmes, I wonder whether it would be an idea to send out a brief survey as an opportunity for students to feedback on the early stages of the dissertation process? Including feedback on support available; introductions to the project; what is expected; the supervisor allocation process, etc. This could help to identify the programmes that are not providing sufficient information and support to students.
· We had a piece of feedback from a student who suggested it would be helpful if the SPS PHD lockers could be made available to Masters students. Would this be feasible?
· Meeting closed with a voluntary sharing session where students briefly discussed their dissertation topics, highlighting diverse research areas and methods.
· AB thanked all the representatives present for their contributions throughout the year and wished students luck with their dissertations 



