SPS PGR Staff-Student Liaison Meeting
Thursday, November 14th, 2024, 3 pm

In attendance: Andrew Neal (Director of PGR programmes), Lucy Lowe (Deputy Director of PGR programmes), Desdemona Meng (STS), João Magalhães (Social Policy), Juan Pablo Miranda Orrego (PIR), Gugulethu Resha (CAS), Paidamoyo Stella Paradza (SW), Bern Dysart (Sociology), Tosin Durodola (PGR School Rep)

Apologies - Annika Bergman Rosamond, Bryony Nisbet, Mariam Asghar

1 Review of previous minutes
The board made introductions and the previous minutes were approved. This included discussing the opening hours of the West Wing which has restricted hours and the chair will continue to follow-up on this.
ACTION – AN to send another email to estates to discuss weekend access.
The chair also confirmed SAGSA awards were successful and will run again next year.

2  - Discussion items            
AN recapped on the three items included in the agenda as several meetings had already taken place out-with the SSLC.                                                                  
A - Recap of meeting outcomes on ongoing deliberation with SPS on potential revision of recent changes affecting conference and fieldwork funding. Update on survey feedback.
TD updated the board on the meetings regarding the RSF review. He advised that the school was receptive to the students’ concerns and that certain areas of the RSF are open for revision. A survey was sent out students, also included on the survey was questions on the student experience (item B) and student consultation (item C), and the survey will be reviewed and fed back to the school. 
TD asked if the survey will be taken into consideration for changes to the funding. AN advised that the survey will be very helpful for the school to understand the funding demands and will be addressed. Any changes will be made with consultation.
	
B - ‘Strategies to improve PhD students’ experience, additional resources for supervision, immigration support, career development (academic and non-academic), and initiatives to build a stronger research community. And - C Processes for proactive student consultation and centralised communication, including townhalls, regular surveys, e.t.c.

AN advised a lot of the teams or resources discussed regarding the student experience and resources are across different departments, colleges and schools. To bring these together we could look at a more coherent website resource, include career development which can be supported by the Student Development Office, who can be approached to enhance tailored training, but overall this would need to involve specialist teams, such as the comms team, to ensure the information was all correct and supported.
TD recapped on having a web page in SPS to include all easily linked information for PhD students across the school and university. He also suggested increased social media to spotlight and highlight what the PhD students, alumni and staff were doing to give a better sense of belonging to the school, career paths and to also increase value.
JPO also questioned the university and schools overall strategy including decreased tutorial work, the student-supervisor relationship, support on students publishing work and what the university was doing to attract and support students. He also discussed that the courses were at a basic level aimed at masters students and better support for topics such as methodology should be available, and felt a lot of the emphasis is that the PhD students have to do everything themselves.
AN highlighted item 3, the Internal Period Review, would addressing 3 remit items and would be discussed later. He also advised a strategy review was created and published last year. The changes from the review may take a while to start taking affect, but this does also include publications in a thesis and it’s hoped this will be quite attractive to students. For courses, this was also discussed previously and one of the main research courses was split so only PhD student could enrol to be more focused at this level. Getting the balance right between giving the students the opportunity to set themselves up for research and put on events themselves while still being supported has been a struggle for while. Our school sometimes put on events to build a community among subject areas but often no-one turns up.
LL advised she is more than happy to meet up and build a strategy to increase the student experience and community, and for the reps to contact her to action and start this. Additionally there is a PG digest sent out every week as well, and also shared the PhD SPS web page for resources - and the Support and Advice pages. If the reps could review this and let us know what is missing we can also review this.
Useful Information for PhD
https://www.sps.ed.ac.uk/students/postgraduate/phd
Support and Advice
https://www.sps.ed.ac.uk/students/postgraduate/support
SPS Community
https://www.sps.ed.ac.uk/students/postgraduate/current/community
Student Development Hub
https://www.sps.ed.ac.uk/students/development-hub

All the above links are via the Students section of the SPS web page
https://www.sps.ed.ac.uk/students

JPO suggested adding in student experience links.
GR suggested adding in Careers Services links/information and PhD Horizons.
TD asked if there was more details on publishing including fees and also potential plagiarism and if unpublished but submitted work included in a PhD thesis.
AN advised that the guidelines from the university were very clear and there was no danger of self plagiarism, but that some supervisors themselves were also unclear of the process. More information will be sent out and will also be included in supervisor briefings.
JPO asked if it was possible for supervisors to be more aware of the emails PhD student receive so if any potential events were missing the supervisor could inform the students. He advised it would be helpful if the supervisors were more involved, signpost their students to events and share invites, support and guide them and do more than just an email check in every month or two, signpost students to opportunities and conferences, provide quality feedback and to guide the students if they feel the students should be doing more tutoring, or are doing too much tutoring. 
AN suggested we perhaps also send the PG Digest to supervisors so they are aware of what information is being sent to students so they can add to anything that may have been missed.

3 – IPR Remit
AN briefly discussed upcoming IPR and read over the remit items.

4 – Next meeting to take place in week 7 or 8 of Semester 2

 

Actions 
	AN to contact estates team regarding West Wing opening hours/weekend

	Reps to contact Lucy Lowe to arrange experience and community building meetings 

	Reps to review the SPS Student web pages with suggestions



