Student-Staff Liaison Committee: MSW
Action Tracker

Date of SSLC meeting: 14/11/2025
Attendees: Robin Sen (PD, CO SWIC), Karen Armstrong (Practice Learning Co-Ordinator); Eve Mullins (CO, WwS&O), Mary Mitchell (CO, SWIF); Christopher Wretman (CO, DSWR); Caroline McClafferty (MSW1 rep)
Apologies: Ben Ward (MSW1 rep)

	No.
	Query / concern context
	Response / action
	Assigned to
	Comment on progress towards completion
	Completed

	 1.
	Placement
MSW
· content can be ‘heavy’ which is accentuated by the early time of day

BSc
· feedback on resources was positive but low sample size generally
	

Will take on board for future sessions
	 

K. Armstrong
	
	 

	 2.
	WwS&O
MSW
· was one request for views which are not based in a “left-leaning paradigm”


· engaging course (“enlightening” was one comment), workshops to put theory into practice were well reported on

BSc3
· helpful feedback, relevant and useful resources
· lecture and tutorial on same day is difficult – doesn’t facilitate reflection in advance of roleplays
	

Reading lists can be amended to introduce a greater diversity in views






Balancing act between compressing timetable to aid students’ attendance and giving time for reflection a requested

	 

R. Sen,
E. Mullins
	
	 

	 3.
	SWIF
MSW
· well-structured and concise

· tutorials: could be more discussion-based to promote deeper understanding of material


· different lecturers can confuse information on e.g. assessment (EALs)

BSc3
· well-organised, helpful feedback, useful resources
	 



Can discuss this as a team to check what works well. Can also have another tutor development session in early sem 2.




	 



Social Work staff

	
	 

	 4.
	DSWR
MSW
· engaging lecturing, especially so given the early time in the day and the inherent obstacles there in engaging students in long-term skill development

BSc3
· N/A
	 






	 





	
	 

	 5.
	SWIC
MSW
· well-structured, relevant, concise

· one comment that content wasn’t challenging
· tutorials: could be more discussion-based to promote deeper understanding




· lectures: order could be improved without further comment – e.g. could intersectional approaches come earlier?





BSc3
· useful resources, mixed review of feedback
	 



Can discuss this as a team to check what works well. Can also have another tutor development session in early sem 2.



Colin’s lecture could be moved to week 6, before the essay (which has to be week 6 to allow time for feedback for next essay). More info at pre-programme welcome talk could explain this in more depth.
	 



Social Work staff





R. Sen
	
	 

	 6.
	Misc.
MSW
· had multiple lectures in a row on same topic – feels redundant

· a “more organised” calendar with due dates available from the start was requested

· EM: reason this wasn’t suggested this year was that there are many manually-updated admin processes which interlink, to the extent that if something changes then any available info becomes redundant quickly. Suggest that students keep their own records as a way of avoiding a further layer of confusion. This also ties in with codes of practice and accountability.

· international placement opportunities – seem limited to India but pre-course info mentioned other places. Where else can we be placed?

· dual-licensing: further info requested


· feedback widely commented that is a safe space and feels welcoming



BSc3
· have enjoyed whole course, variety in classes, more focused on Social Work

· have come together more as a cohort

· relationship with MSWs has been commented on – feeling is that the MSWs aren’t happy to be sharing their learning space
	 




This could also be explained in more detail at intro meeting, adding it to list of things to do. COs could be more intentional about highlighting these dates.








Will need to review where’s been advertised. Funding streams can fluctuate which can impact availability of placements.

More is planned to come – TBC. Could be introduced in Year 1 if preferable.











A mixed social event has been discussed with the cohort. Caroline and Ben will continue to discuss with them.

A day-one social may also be helpful as an icebreaker.

There is a lot to be learned from those with diverse experience. Important to be conscious of the importance of respect for one’s colleagues, particularly within the context of a small pool of qualified social workers in Scotland.
	




R. Sen,
COs











K. Armstrong




R. Sen













Student reps.




Social Work staff

All
	
	 



AOB
Both cohorts were engaging groups to teach, with contributions from many different students on a regular basis.
Possible for student reps to chair meetings if preferable – can gain experience of doing this, also co-generating agenda items.
Date of next meeting: Week 5, sem 2
